
Stated Session Meeting 
Presbyterian Church of the Master 

Tuesday, March 21, 2023 
 
The Session of Presbyterian Church of the Master met in the Library at 6:30 PM for its 
stated meeting.        
 
The meeting was opened with prayer by the Moderator, Rev. Gary Eller at 6:30 PM. 
 
Session members present were: 

Darrin Collins, Andy Cook, Kathy Egr, Moderator Rev. Gary Eller, Cleve Evans, 
Loren Ilg, Rachel Loewens, Dee Moriarty, Bill Norton, Marilyn Puett, Guy Shelton, 
Becky Swartz-Brown, Doug Wise 

 
Session members absent were: 

None 
 
Membership present constituted a quorum. 
 
Others present were: 
• Bill Joe, Treasurer 
 
Agenda 
 The agenda was approved as presented. 
 
Report of the Clerk 

Minutes approved: 
• Minutes of Stated Session Meeting held February 21, 2023 
 
Record of Baptisms:   
• Miles Jacob Cook, infant son of Christopher and Brianna Cook, March 12, 2023, 

born August 24, 2022, Pastors Gary Eller and J. Keith Cook officiating 
 

 
Miscellaneous Reports 

Reports were received from 
• Bill Joe, Treasurer 
• Marlene Mattson, Board of Deacons Recording Secretary 
• Rev. Gary Eller, Pastor 

 
Ministry Reports 

Reports were received from the following committees: 
• Administration and Personnel 
• Building and Grounds 
• Education 
• Mission and Interpretation 
• Outreach 
• Stewardship and Finance 



• Technology 
• Worship, Sacraments and Music 

 
Actions Taken By Session: 
• The Session approved the baptism of Liam McBride Pirsch, born ?/?/2022, infant son of 

Perry and Idaly Pirsch (non-members) 
• The Session approved the Summary Discernment document (attached), and instructed 

that it be delivered to Presbytery’s COM 
 
Unfinished Business 

• None 
 

New Business 
• None 
 
 

The meeting was closed with prayer by Elder Dee Moriarty at 7:26 PM. 
 
 
 
 
 
__________________________________ 
Andrew J. Cook 
Clerk of Session 
  
  



Presbyterian Church of the Master Pastoral Hiring Expectations 
 
As Presbyterian Church of the Master (PCM) begins the process of searching for candidates 
to fill the vacant role of Pastor/Head of Staff, the following information shall be used to 
guide the Pastor Nominating Committee in their search. The following summary was 
gathered from church members who participated in a Presbytery led discernment process. 
This information represents the common themes and opinions that were shared 
consistently during the meetings. It was from this information we have formed the 
following expectations for job candidates in terms of theology, previous experience, 
leadership capability, worship leadership, and personal attributes. 
 
 
Candidate Expectations 
Recognizing our Reformed Tradition of theology and our membership in the Presbyterian 
Church (USA), PCM primarily desires to hire a candidate who is an ordained minister of the 
word and sacrament of the Presbyterian Church (USA). However, PCM will consider other 
ordained candidates of similar traditions if they meet the other expectations of the search 
committee, Presbytery, and deemed the best candidate for the position.  
 
It was stated multiple times during the discernment session that our next Pastor should 
continually guide us in our understanding that Christ should be reflected in all that we say 
and do. Christ is the leader of the church. As PCM’s motto says, “Seeking Christ, 
everywhere, every day, in everyone” is something the new Pastor should always seek to 
challenge membership to reflect. 
 
Recognizing that everyone is different, we are open to candidates of all ages, races, sexual 
orientation, or relationship status. Ultimately, our hope is to find a candidate who has well-
rounded “life” experience that would be relatable to all segments of the congregation, 
especially the emerging generation of young families and youth. Further, we desire a 
Pastor who is comfortable, willing, and enjoys engaging with members on a consistent 
basis. Related, we strive for a candidate with personality traits that could be described as 
energetic, affable, and compassionate.  
 
PCM desires to hire a candidate with previous work experience. This experience could 
come in the form as a prior position as a Pastor, preferably as Head of Staff, or leadership 
experience in another career field. PCM is not desiring recent Seminary graduates with no 
prior full-time work experience that is applicable to any aspects of this role. Demonstrated 
other work experience(s) that would be considered preferable for a candidate to possess 
would include: 1) financial acumen; 2) employee management; 3) employee development; 
4) communication/marketing; or 5) counselling or human/social services.  
 
Understanding that Worship service leadership is one of the major aspects of the role, PCM 
desires to hire a candidate that is comfortable and capable in the role. Recognizing every 
Pastor’s style is different, PCM seeks to hire a candidate that connects with the 
congregation through their message and in a style that is thoughtful, engaging, and 
informative. PCM has a long history as a congregation interested in social justice and the 
issues of the day. As a result, we expect our next Pastor to form their sermon topics based 
on the perceived needs of the congregation, the community, and the happenings of the 
world around us. While appreciating the structure the Lectionary can provide, PCM does 
not desire candidates who believe this type of structure must be strictly followed as the 
basis for their message development. Ultimately PCM’s next Pastor will be expected to 



chart the course for the delivery of “God’s Word” based on their own perceived needs of 
the congregation. 
 
As Nebraska’s only More Light Presbyterian congregation, strong support for inclusiveness 
was a reoccurring theme during the discernment meetings. As a result, it is a strong 
expectation of any candidate that they fully support PCM’s position of inclusiveness 
towards the LGBTQIA+ community and PCM’s role as a More Light congregation.  
 
Matthew 28:19 calls us to, “Go, make disciples of all nations.” Resultingly, as we look 
towards the future of the church and the next generation of PCM members, we seek a 
candidate who understands this message and will make Outreach/member development a 
major focus area of their job. With the goal of bringing in and engaging younger families in 
the congregation, we seek a candidate who can shepherd this activity in partnership with 
Session leadership. Further, we believe it important that the new Pastor shall work to build 
strong relationships among younger members of the congregation.  
 
Recognizing that the church universal throughout history has always changed to meet the 
needs of the body of faithful, we require a candidate that is committed to bold change if 
necessary to meet the evolving needs of the congregation at PCM. Although the traditions 
and rituals of the Presbyterian Church for the past several generations remain comfortable 
to a large segment of our older membership, our goal is for the new Pastor to primarily 
work at forging new paths if necessary to meet the needs of the next generation of church 
membership. Our expectation is that our next Pastor will exercise leadership to guide both 
the Session and the congregation to discern the aforementioned change if needed in all 
areas of church life including Worship, music, mission, Christian education, and outreach. 
Recognizing the challenges of leading change, the Session pledges their support to the 
new Pastor in these efforts.  
 
Mission giving, Mission service, and Peace Making have been priority ministries at PCM for 
the long tenure of the congregation’s history. It is important that candidates for the 
position possess a similar outlook and willingness to support, promote, and participate in 
these ministries.  
 
As Head of Staff, we seek a candidate who is comfortable in the role of direct supervisor 
for our employees. This would include any future additions to the Pastoral staff. In this 
position, the Pastor will provide staff job assignments, scheduling, performance feedback, 
and be the day-to-day point person for employee issues that may arise. The Head of Staff, 
in partnership with the Session and Stewardship Committee, will also manage all aspects of 
the financial well-being of the congregation. This includes the Head of Staff taking an 
active role in fundraising activities.  
 
Finally, PCM has developed a strong focus of utilizing electronic technology to maintain 
connections with membership through our use of social media and other media formats. 
Furthermore, our video live stream viewership equals our in-person attendance and has 
become a significant piece of our ministry. As a result, candidates for the position must be 
proficient with technology and the use of electronic media. Moreover, they must be 
comfortable developing and leading Worship services for both an in-person and remote 
audience. 


