Called Session Meeting
Presbyterian Church of the Master
Tuesday, August 29, 2023

The Session of Presbyterian Church of the Master met in the Library at 6:30 PM for its
called meeting. The purpose of the meeting was to review and consider approving the
Ministry Discernment Profile that had been prepared by the Pastor Nominating Committee.

The meeting was opened with prayer by the Moderator, Rev. Gary Eller at 6:30 PM.

Session members present were:

Darrin Collins, Andy Cook, Kathy Egr, Moderator Rev. Gary Eller, Cleve Evans,
Loren Ilg, Rachel Loewens, Dee Moriarty, Bill Norton, Marilyn Puett, Guy Shelton,
Becky Swartz-Brown, Doug Wise

Session members absent were:
None

Membership present constituted a quorum.

Others present were:
e Members of the PNC:
e John Burg
e Colleen Collins
e Donna Lambert
e Brenda Norton
e Chris Petersen

Agenda
The agenda was approved as presented.

Reports

e A report was received from the Pastor Nominating Committee, which presented
the Ministry Discernment Profile for review and approval

Actions Taken By Session:

e The Session approved the Ministry Discernment Profile that had been presented by the
PNC (See Attachment)

e The Session, by unanimous consent, thanked the PNC for the work that went into
preparing the Ministry Discernment Profile

Unfinisbhed Business
e None



The meeting was closed with prayer by the Moderator, Rev. Gary Eller at 7:14 PM.

(ock

Andrew J. Coo
Clerk of Sessio
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MINISTRY DISCERNMENT PROFILE Clc
MINISTRY PROFILE INFORMATION

This form is only to be used by the COM, Session, and PNC as a tool of discernment before posting the MDP online.

Ministry Name: Presbyterian Church of the Master — Church ID

Congregation or Organization Size (select one):
N/A
‘Under 100 members
101-250 members
X 251-400 members
401-650 members
651-1000 members

1001-1500 members
More than 1500 members

Average Worship Attendance: 183
Church School Attendance: 20

Curriculum:

Community Type (select one):

N/A X Suburban
Rural Urban
Village College
Town Recreation
Small City Retirement

Intercultural Composition (Race/Ethnicity - Percent of Congregation ):
Prefer not to answer

Asian/Pacific Islander/South Asian 3%

Black/African American/African

Hispanic/Latinx

Native American/Alaska Native/Indigenous

Middle Eastern/North African

White 96.7 %

Multiracial




MINISTRY DISCERNMENT PROFILE: POSITION REQUIREMENTS

Position Type (select one):
Administrator

Associate Director

Associate Pastor (Christian Education)

Associate Pastor (Other)

Associate Pastor (Youth)

Campus Ministry

Chaplain

Christian Educator (Certified)

Christian Educator (non-certified)

Church Business Administrator

Co- Pastor

College/Seminary Faculty

Commissioned Ruling Elder

Communicator

Coordinator

Director of Music (non-ordained)

Evangelist or Mission Pastor

Executive Director

Executive Pastor

Finance Manager

Funds Developer

General Assembly Staff

General Presbyter/Executive Presbyter/Presbytery

Leader
X Head of Staff / Senior Pastor
Media Specialist

Mid-Council Program Staff

Minister of Music (ordained)

Mission Co-worker (International)

Pastor (Bivocational/Tentmaker)

Pastor (church planter, new church development, new

worshipping community)
Pastor Interim

Pastor, Yoked Ministry
Pastoral Counselor
Seminary Staff

Solo Pastor: Installed
Solo Pastor:

Temporary

Stated Clerk Presbytery
Synod Executive
Transitional Pastor

Youth Director (Non-
ordained)



Experience Required (Select one):
No Experience/First Ordained Call
Up to 2 Years

X 2-5 Years

X 5-10 Years

More than 10 Years

Specify Title / PT Work Hours (if applicable): Head of Staff / Senior Pastor

Employment Status:
X Full-time
Part-time

Full-time/Part-time

Bi-Vocational

Training/Certificate Requirements:
Interim Ministry Training

Certified Christian Educator

Conflict Mediator Training

Interim Executive Presbyter Training

Certified Business Administrator

Clinical Pastoral Education Training

Other Training:

Language Requirements:
X English
Spanish

Korean

Other Languages:

Statement of Faith Required:
X Yes
No




Are you open to a clergy couple:
X Yes
No

MDP Application Deadline (if applicable):

Church Mission/Vision Statement (7500 character limit which includes
punctuations and spaces ):

Our Mission Statement at Presbyterian Church of the Master (PCM) is “Seeking Christ,
everywhere, every day, in everyone.” We strive to discover Christ in all people and live as
witnesses to the saving grace of Jesus Christ. We seek to know and obey God, love and
worship God, put God first, and love others.

We accept God is a great mystery and understand that questioning this mystery is part of
the process of living together as believers. We desire a relatable sermon that provides
something to contemplate during the week.

We take seriously Christ’s command to love one another, and we demonstrate that love
through numerous Mission efforts which are well supported with hands-on participation
and monetary donations.

We seek to be a community of hospitality. We have been called to be a More Light
Presbyterian Church. As such, we are committed to the full participation of LGBTQIA+
people in our worship and community. We endeavor to be a safe and accepting place for
those who have historically been excluded from many Christian communities and be a
place of refuge and reflection in an increasingly noisy world.

We appreciate authenticity and human connection. We are open to new ideas about how
to be our best selves as a church. We appreciate the richness of diversity and want to
become more inviting to people of all ages, backgrounds, races, and lifestyles.

(1370)

Tasks, expectations, duties, supervision, assignments, and responsibilities for
the position (1500 character limit which includes punctuations and spaces ):

Knowledge, Skills, and Abilities Required:

At least two years of head pastoral experience

Ability to create and nurture a spiritual community

Knowledge of the Bible, Reformed Christian theology, and religious history
Ability to express thoughts clearly both verbally and in writing

Ability to work with and relate well to others

Understanding of conflict management and conflict resolution

Teaching skills

Empathetic listener and sensitivity to the feelings and perspectives of others



Ability to plan, organize, and supervise
Knowledge of budgeting and financial matters
Creative thinker

Responsibilities:

Plan and preach in worship approximately 40 Sundays per year (one service at
10:00 AM each Sunday); officiate at baptisms, weddings, and funerals as needed
Teach adult education, Bible study, confirmation, new member classes and other
classes as needed

Guide the overall programmatic life of the congregation

Moderate the Session and Deacons

Implement Session policies

Equip and empower the Worship, Education, Mission, Stewardship, Building &
Grounds, Administration & Personnel, and Outreach committees to accomplish
their respective ministries

Direct and supervise the work of the staff of the church

Provide pastoral care, counseling, emergency and home visitation as needed
Perform other such duties as needed

(1364)

A range for the Effective salary is needed for matching purposes. The maximum
effective salary is not published anywhere. Effective salary is cash salary plus housing
allowance or manse value and other compensations. See Effective Salary Definition at

Board of Pensions of the PC(U.S.A.).

Minimum Effective Salary $75,000

Maximum Effective Salary: $100,000 $

Housing Type (select all that apply ):
Manse

X Housing Allowance
Open to either

N/A




MDP Narratives. Please fill out the following narrative questions about your
congregation (1500 character limit per question, including punctuations and
spaces):

How would you describe the congregation’s/organization’s specific vision for
ministry? How will this vision impact the community? Is the congregation part
of a ministry vision or program?

“When we welcome others, we welcome Christ; when we bring together people who are
divided, we are doing God'’s reconciling work.”

This statement, as part of the Matthew 25 movement of PC(USA), reflects the thoughts
of our church. Not only do we have a desire to seek social justice, but we also seek to
be a place where all individuals, no matter their background, can feel accepted as part
of God'’s family. This calling also led our church to become Nebraska'’s first More Light
Presbyterian congregation. Through being part of both the Matthew 25 movement and
being a More Light Presbyterian church, we seek to show our love and support to all
marginalized individuals.

Looking at the church universal throughout history, our understanding of the teachings
of Jesus grows. This growth allows us to build upon the commitment of so many of our
faithful, long-term members. We look toward the future and seek a pastor who can
shepherd our congregation through these changes to continue being a place that stands
up for social justice and those who are oppressed. To continue being a place where
strangers are attracted to attend because they feel welcomed, cherished, and quickly
feel part of the family of PCM. To continue being a place where individuals are always
seeking Christ, everywhere, every day, in everyone.

(1320)

What is the nature and context of the community in which your congregation
lives out its mission/vision? How will you address the emerging needs that are
impacting your community?

The greater Omaha metro area is home to just under one million people. Itis a
welcoming city with cultural diversity. We have museums, a variety of performing art
venues, the College World Series, a world-renowned zoo and numerous parks for
sports, walking and biking. We have top-notch health care facilities and universities, as
well as many wonderful restaurants that reflect our diverse community.

Mission has long been a focus of our church. As with any urban community, the needs
are wide-ranging and require an awareness of how to best address those needs. Here
are examples of our missions:

Cooking a monthly meal for Rainbow House

Supporting Habitat for Humanity



Contributing back-to-school supplies for Edison Elementary, our neighborhood
school

Providing supplies for refugees through Restoring Dignity
Supporting local hunger relief programs via pantry donations

Hosting a community garden, which allows us to also reduce food insecurity via
sale and donation of the produce to shelters.

Participating in the Heartland Pride Parade to let the marginalized know that they
are welcome and accepted.

Hosting and providing meals for the Crossroads Prison Ministry

Supporting activism in various areas, including Israeli-Palestinian issues, women’s
health care rights, gun safety, and voting rights, among others as issues arise.

We do a lot of mission work very well but need a leader to help us see opportunities to
increase our mission and show us how to improve.

(1466)

How will this call help complement the responsibilities of other staff/volunteer
positions, and the life of the congregation/organization, so that you may
accomplish your short and long- term goals for ministry?

PCM is a very special place and congregation to many members.

We attempt to always put Jesus first with our actions. Examples include: the recent
modernization of our facility, the use of technology including a PCM YouTube video
channel with a weekly broadcast of Worship services, and our calling to be a More Light
Presbyterian congregation. We support various missions of importance to our
community and host activities that welcome non-members of all ages, backgrounds,
races, and lifestyles to PCM.

Like many other Christian churches, PCM membership has declined over the last
several years, which is challenging, discouraging, and worrisome for us. The building
modernization project mentioned above includes replacement of building infrastructures
(HVAC, roofing, and plumbing) that should last 20 years or more, a new Commons
area, a wonderful nursery that is rarely used, and a well-equipped kitchen that would be
the envy of many professional chefs that is also rarely used. We seek a new senior
pastor that will use these preparations and help us grow PCM! We are committed to and
will support a new direction that leads to a growing and thriving PCM for decades to
come.

(1180)



Provide a description of the skills, gifts and training the person you hope will
become a part of your ministry must have, to lead the congregation towards the
vision and mission established.

We seek a pastor who has obtained a divinity degree from an accredited Protestant
seminary. The applicant should embrace and adhere to the tenets of reformed theology.

Our pastor should be courageous, forthright, and respectful in all manner to all people.
Our worship service should connect with members of all generations with supportive
and relatable messages and uplifting music. The pastor should be able to use
technology to touch those who are unable to attend regularly but who need to know that
they are still a part of our family.

Our pastor should be a strong listener who builds relationships with worshippers and
staff to achieve a high level of confidence in the vision and direction for the church. Our
pastor must lead our Session to discern how to harness the potential of our
congregation in meeting challenges among us and within the community.

Leading a congregation is an exercise in discovering the talents, connections, and
concerns of the members. Our pastor must be open-minded and inclusive of the many
differences presented in the modern church. Relying upon scripture and biblical stories,
members will be challenged to consider their faith and its role in their lives, being
reminded that we are members of the one body of Christ Jesus.

(1263)

What areas of ministry do you expect the person called to be responsible for?
Share specific tasks, assignments, and programs.

We expect our head of staff to fulfill the usual tasks inherent in such a position —
leadership, support, oversight, evaluation, and coordination. At PCM, that requires
supervision of the following part-time positions: administrator, parish associate, music
director, and custodian.

The pastor is responsible for planning, coordinating, and leading worship most of the time,
following the lectionary or diverging as needed. We seek a pastor with excellent
preaching skills, whose sermons are relatable to today’s world and who brings an
effective and engaging delivery, holding our attention, and making certain that we leave
worship with a renewed sense of hope. We ask our pastor to moderate

Session meetings.

We desire for our pastor to actively engage with the congregation through the various
committees, missions, and ministries of the church, and outside of them. We want
someone to actively care about us: giving us spiritual direction, praying for us, and
shepherding us into our future.

Recognizing that the church universal throughout history has always changed to meet the
needs of the body of faithful, we require a candidate that is committed to bold change if



necessary to meet the evolving needs of our congregation. Our expectation is that our
next pastor will exercise leadership to guide both the Session and the congregation to
discern these changes, if needed, in all areas of church life including Worship, music,
mission, Christian education, and outreach.

(1478)

List any links that support the answers to your narratives or highlights
ministries within your church/organization.

About Presbyterian Church of the Master:

https://www.pcmomaha.org/

https://www.youtube.com/c/PresbyterianChurchoftheMaster

https://www.facebook.com/PCMOmaha/

https://mlp.org/

https://www.presbyterianmission.org/ministries/matthew-25/

https://covnetpres.ora/

https://pmrv.org/

https://lakesandprairies.org

https://pcusa.org

Omaha as a community:

https://cityofomaha.org

https://omahachamber.org

https://www.visitomaha.com/

https://www.omahazoo.com/

https://www.lauritzengardens.org/

https://omahaplayhouse.com/

https://o-pa.org




https://omahasymphony.org

https://kiewitluminarium.org/

https://theriverfrontomaha.com/

https://www.sacmuseum.org/

https://ocm.org/

https://durhammuseum.org/

https://www.joslyn.org/

https://oldmarket.com/

https://fun-plex.com/

https://ohmyomaha.com/things-to-do-omaha/

(769)

Equal Employment Opportunity:

The unity of believers in Christ is reflected in the rich diversity of the Church's
membership. In Christ, by the power of the Spirit, God unites persons through baptism
regardless of race, ethnicity, age, sex, disability, geography, or theological conviction.

There is therefore, no place in the life of the Church for discrimination against any person.
The Presbyterian Church (U.S.A.) shall guarantee full participation and representation
in its worship, governance, and emerging life to all persons or groups within its
membership. No member shall be denied participation or representation for any reason
other than stated in this Constitution. (F-1.0403) Each Pastor Nominating
Committee and Search committee is expected to undertake its search for a Teaching
Elder in a manner consistent with the good news that in the Church '...as many of you
as were baptized into Christ have put on Christ. There is neither Jew nor Greek, there
is neither slave nor free, there is neither male nor female; for you are all one in
Christ Jesus.

Please accept the following:

The Pastor Nominating Committee and Search committee has affirmed its intention to follow
the Form of Government in this regard.




Reference #1
Name: Dan Graham
Relationship: Regular attendee at PCM, retired Presbyterian pastor

Phone: 402-278-2840
Email: dan.graham5@gmail.com

Reference #2
Name: Craig Huffman

Relationship: Executive Director Calvin Crest
Camp, Conference and Retreat Center

Phone: 402-607-0071
Email: craig.huffman@calvincrest.org

Reference #3
Name: Brian Roeder

Relationship: Roeder Mortuaries (facility is one block from PCM and we share
resources)

Phone: 402-496-9000
Email: Brian@roedermortuary.com

Assign a PNC Chair Contact. Fill out the contact information for the individual that will serve
as the Pastor Nominating/Search Committee Chairperson/Mid-council Search Committee
Chairperson for this MDP:

Name: John Burg

Preferred Phone: 630-258-0978

Alternate Phone or Email: johnrburg@gmail.com
Fax: None

Email Address: johnrburg@gmail.com

Address 1: 1003 Norton Drive

Address 2:

City: Papillion

State: NE

Zip Code: 68046



MDP Competency Match Criteria

Please note this section is not part of the MDP. This section of your matching preferences will be made available
under your MDP list panel, in the actions when your MDP has been approved by your Clerk of Session and COM
Chair. The icon is a clipboard.

Read the descriptions of each trait. Evaluate and discern how important each trait is
for the particular position the organization is seeking a candidate. When the PNC has
evaluated the traits, select a percentage number, according to the discernment the
PNC has come to, in each description.

Type in a number from 0-100, in increments of 5)

Expresses concentration in a conversation by being
attentive, making good eye contact and not
interrupting other, showing interest and showing
empathy for what is being said.

80%

Analyzes their audience before talking to them,

adjusting to different circumstances and audiences,

so to make each individual feel as they are speaking

to them. 55 %

Can communicate the observations they make when

identifying weaknesses within ministry, themselves

or the community in a wise and discerning way,

explaining their vision and responding why and what

kind of change is required. 90 %

Embraces the humanity and Christian principles

from the values, stories and objectives passed

through generations, using Reformed Theology as

their root of principles and vision, using traditions in

worship or ministry as a means of comfort and

belonging. 95%

Takes time to examine the task, needs and

capabilities of the situation and people, choosing the

best way to respond to each one by assessing their

approach to lead a team, and shares their plans with

the members of the team. 60 %




Self motivated individual that takes the initiative to
start and finish a task given, while working towards a
goal, so they can enjoy the rewards of solving a
problem.

Values their experience in life, they continue their
education, builds on strengths and seeks assistance
to develop the weak traits.

Creates learning opportunities for active participants
and as a collaborative way, by designing lesson
plans that teach concepts, facts and theology.

Contributes intentionally to the happiness and well-
being of others, by having genuine interest in seeing
others thrive, providing honest and genuine
feedback and acknowledging relationships.

Thrives in challenges with humility and vulnerability,
recognizing that asking for help makes them better
at their job and surrounding themselves with people
that can be smarter at different things.

Recognizes how their emotions affect their
performance, their inner resources, abilities and
limits, and are honest in their positive and negative
biases, and own strengths and weaknesses.

Sees the differences in society as values for ministry
and recognizes the strengths and weaknesses in
each by studying, talking and involving themselves
in the discussion of issues.

Defines roles clearly in an interdependent
environment forming trust form others in their future
planning, goal setting/defining and finds the means
along the way to produce a vision with creative work
and play.

Communicates goals and expectations clearly,
delegating onto others certain tasks they
acknowledge to have a better result and is able to
plan, prioritizing and studying the capabilities of the
organization financially or in human resource.

70 %

40%

75 %

90 %

50 %

65 %

100%

35 %

45 %




